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Summary of Initiative
“The San Jacinto College Project” has created a pathway to workforce development for 
the expanding petrochemical industry in East Harris County, TX. The project involves 
recruiting local residents who are graduating high school or who are underemployed 
to work in the petrochemical industry. San Jacinto College (SJC) teams up with 
LyondellBasell to provide these individuals with state-of-the-art training, enabling them 
to pursue rewarding new careers. The project also provides training for incumbent 
workers seeking to further expand their skills. 

The Need
The Gulf Coast is experiencing widespread industry expansions and faces the impending 
retirement of more than 50 percent of its current petrochemical and manufacturing 
workforce. Filling the pipeline of prospective employees with certified and highly skilled 
workers is critical. Enhancing employees’ skills in the first years of their careers will also 
be imperative.

The Solution
Recently named as a Top 5 U.S. Community College by The Aspen Institute, SJC is the 
second largest trainer of process operators in the United States and the largest producer 
of operators, instrument techs and welders in the Gulf Coast region. In 2015, SJC passed 
a local bond to build the Center for Petrochemical, Energy, and Technology (CPET) with 
support from LyondellBasell, the East Harris County Manufacturing Association and 
other industry partners. 

LyondellBasell’s Channelview, TX, plant has been at the forefront of developing a vision 
for workforce training in the region. Subject matter experts in Channelview advise the 
college on the design of the facility and labs, including a state-of-the-art control room, 
glass labs and an 8,000-square-foot exterior processing unit. Additionally, LyondellBasell 
employees work closely with college teams to revise and enhance curriculum and to 
improve the professional development of college faculty through learning opportunities 
with LyondellBasell training teams. LyondellBasell employees also partner with SJC 
employees to recruit students and speak with teachers and counselors about high-
paying career opportunities in the petrochemical industry. 

Partnerships and Enabling Public Policies
LyondellBasell has been a leader in coordinating workforce training plans with many 
other petrochemical companies in the region. The company has also provided support 
as SJC seeks approval from the Texas Legislature to offer a bachelor of applied 
technology in industrial management for employees who wish to advance their careers 
after entering into employment in the industry. Finally, LyondellBasell was a critical 
participant in meetings with the secretary of commerce and the secretary of labor as 
the college and industry partnered to advocate for workforce training.

Outcomes/Benefits
Since the beginning of this partnership, SJC enrollment in process operations has 
increased by 47 percent, in instrumentation by 150 percent and in welding by 36 percent. 
Graduation in these programs has increased in process operations by 67 percent, in 
welding by 102 percent and in instrumentation by 69 percent. The new CPET facility and 
the improved curriculum will serve petrochemical and industrial construction workers 
well for decades to come.

Bhavesh V. (Bob) Patel
Chief Executive Officer and Chairman of the Management Board
LyondellBasell Industries N.V.

“LyondellBasell’s strong 
partnership with San Jacinto 
College helps ensure that 
we have a pipeline of skilled 
talent with the knowledge and 
skills required to advance the 
products and solutions our 
world needs.” 

www.lyondellbasell.com
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