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Summary of Initiative 
The Rockwell Automation Engineer in Training (EIT) program, targeted primarily at 
new college engineering graduates, is an up to six-month intensive training program 
designed to transform young, talented college students into productive engineers 
capable of performing in a wide range of roles across the organization. 

The Need 
Recent college graduates are armed with ample textbook knowledge but often lack the 
product familiarity and application experience needed to solve the complex challenges 
faced in industrial automation and advanced manufacturing environments. To succeed, 
we must find innovative ways to replicate meaningful, real-world experience in an 
internal classroom and lab environment so that new engineers will truly be prepared 
to succeed and contribute to the success of their future employers. 

The Solution 
The EIT program gives new engineering graduates practical, hands-on experience, 
successfully educating them in the ways they will see and experience industrial 
automation and advanced manufacturing technologies in the real world. Consisting 
of lectures, labs, projects, field experience, and practical and written evaluation 
instruments, EIT delivers content covering the breadth of industrial automation and 
advanced manufacturing technologies. A blended approach — approximately 40 
percent classroom and 60 percent laboratory — creates a learning environment that 
not only prepares students to apply and maintain a wide suite of industrial automation 
products but also develops their commercial and interpersonal skills. 

As one participant commented, “It’s a great way to start a career.” Another commented 
that when he entered the field, it felt as if he gained 5–10 years of experience in just 
six months. 

Rockwell Automation Engineer in Training (EIT) Program — YouTube 

Outcomes/Benefits 
 ~ EIT has evolved over 20 years, continuously incorporating new instructional 

methods and cutting-edge educational technologies. 

 ~ Globally, EIT delivers an annual average of several hundred recent graduates into 
a wide range of engineering roles — approximately 1,400 students have graduated 
from the program since its inception. 

 ~ EIT graduates have higher retention rates than direct hires. On average, Rockwell 
Automation sees more than 80 percent retention for program participants. 

 ~ A significant number of EIT graduates go on to be identified as high-potential talent. 

 ~ EIT graduates gain confidence, which enables them to become fully contributing 
employees much more rapidly than their direct-hire counterparts. 

 ~ Participants of this program benefit from becoming part of a close-knit network 
composed of their own classmates as well as graduates and instructors across 
the EIT landscape, and they develop meaningful relationships that serve them 
throughout their careers. 

Blake D. Moret
President and CEO
Rockwell Automation, Inc.

“ Successful manufacturers 
invest in their workforce as 
a competitive differentiator 
throughout economic cycles.”

www.rockwellautomation.com
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